NN

7

MFS® Diversity Annual Report 2023

Executive py

IS ISP

S S
SIS

ummary 7

ey Yoy
ey Yoy OO
2,

As we celebrate our 100-year anniversary, we can also celebrate how far we’ve come on our DEl journey as we
build our future together. In 2023, those efforts included enhancing our inclusive culture, expanding our efforts
to attract, retain and develop diverse talent and focusing on being an even better version of ourselves in the
century ahead. Below is an at-a-glance view of our DEI strategy and a progress update on our DEl initiatives
across culture, talent and community.
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CULTURE

We foster inclusion to empower
employees as individuals as we build a
shared commitment to delivering the
best results for clients. Below are some
key 2023 culture initiatives:

= Completed our Human Rights
Campaign Corporate Equality Index
Survey with a score of 90%, reflecting
our support of our LGBTQ+ employees

®m  Expanded our comprehensive ERG
strategy to build our community of
belonging by fortifying ERG program
infrastructure, elevating ERG presence
with a full branding strategy and refining
our ERG governance models

®  Deployed our enhanced DEI goal with
level-specific accountabilities to make
sure it remained relevant and engaged
employees more deeply in our DEI
initiatives

A4

As we enter this next century for
MES, we need to stay focused
on our why: DEI ultimately is all

about inclusion and impact.
ry

Michelle Thompson-Dolberry

MFS Chief Diversity, Equity and
Inclusion Officer
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TALENT

As we continue to build our diverse

workforce, we focus our efforts on entry

level and early career talent, looking at

on-campus and early career programs

through a diversity lens to increase

the representation of candidates from

historically underrepresented groups.

Below are some key 2023 talent

initiatives:

® Expanded external partnerships to
broaden talent pools, which included
the National Black MBA Association,
Prospanica, SHPE, Grace Hopper
and NSBE

= Expanded development partnerships
to offer development opportunities
that support a broader range of
underrepresented cohorts, leveraging
external resources such as the
Partnership, Inc’s development program
for professionals of color

= Implemented our own Rising Star
program to support diverse aspiring
leaders as they develop and leverage
their strengths to build an impactful
career at MFS
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COMMUNITY

We're driving better corporate DEI
practices through external partnerships
with global organizations, and we’re
supporting underserved communities
through long-term relationships with
charitable partners. Below are some key
2023 community initiatives:

® Built out our supplier diversity
strategy by adding dedicated staffand
expanding our database of both certified
and noncertified diverse vendors

®  |everaged our regional councils made
up of employees who donated their time
and effort to finding charitable partners
aligned with our pillars and offering
volunteer opportunities to support
local communities

= [ncreased employee volunteerism
and giving back through MFS Corporate
Citizenship’s Global Month of Giving
Back, which featured 80 volunteer
opportunities, 2571 volunteer hours
tracked, 342 causes impacted and 721
employees participating



HIGHLIGHTS

2023 Firmwide
Highlights -
DEI Progress

90%

OF US

INVESTMENT
PROFESSIONAL

HIRES WERE
EITHER WOMEN

OR RACIALLY
AND ETHNICALLY
DIVERSE

81%

OF OUR GLOBAL COMMITTED TO

EMPLOYEE
POPULATION INCLUSION AND
PARTICIPATED IMPACT
IN ERG
ACTIVITIES/

PROGRAMMING

70%

OF OUR EXTERNAL
HIRES IN THE US

/ CONNECT WITH GLOBAL
ORGANIZATIONS AND SUPPORT
DIVERSE COMMUNITIES /

22%

OF OUR US
EMPLOYEE
POPULATION IS
RACIALLY AND
ETHNICALLY
DIVERSE

0%
\\

41%

OF OUR GLOBAL

EMPLOYEE
0 POPULATION
0 ARE WOMEN
OF OUR US
INVESTMENT

WERE WOMEN
= CFA DEI Code Signatory OR RACIALLY
AND ETHNICALLY 500/
= CEO Action for Diversity & DIVERSE 0
Inclusion signatory OF OUR
. I MANAGEMENT
= Workforce Disclosure Initiative EO RS
(ShareAction) participant and MEMBERS ARE
WOMEN OR
supporter RACIALLY AND
icsa’s Di i ETHNICALLY
L]
Member of Nicsa’s Diversity DIVERSE

Project
= Member of the Diversity Project UK

= Support underserved communities
through decades long charitable
partnerships

/ SELF-IDENTIFICATION METRICS /

2.3% LGBTQ+ Identifying
8.7% Employees with Disabilities
0.6% Protected veteran

294

EMPLOYEES (147 PAIRINGS)
PARTICIPATED IN OUR HIG
POTENTIAL MENTORSHI
PROGRAM

PROFESSIONALS
ARE WOMEN OR
RACIALLY AND
ETHNICALLY
DIVERSE

99

EMPLOYEES (58 PAIRINGS]
PARTICIPATED IN WE@
MFS (WOMEN'S ERG)
MENTORSHIP PROGRAM



US Snapshot and
Firm Metrics

As we continue shaping our workforce to represent the world around us, self-
awareness, accountability and transparency will allow us to evolve our firm
accordingly. The efforts we make are focused on inclusion and impact.

/ MANAGEMENT COMMITTEE DIVERSITY /

25.0%

37.5% o RACIALLY AND ETHNICALLY DIVERSE
. ()
o WOMEN
50.0% o WOMEN OR RACIALLY AND

ETHNICALLY DIVERSE

/ US TOTAL FIRM HEADCOUNT DIVERSITY /

18.5% 37.1% 47.2%

20.6% 37.8% 48.9%

22.3% 38.7% 50.6%

/ US INVESTMENT PROFESSIONAL HEADCOUNT DIVERSITY /

21.9% 26.0% 39.1%

24.0% 26.5% 42.5%

26.3% 28.8% 45.4%

/ US EQUITY OWNERSHIP DIVERSITY - % OWNED /

8.9% 14.8% 22.6%

10.0% 15.5% 24.1%

10.2% 15.5% 24.0%

MFS is committed to increasing the
representation of women and
underrepresented minorities at all
levels of the organization, and as we
continue to do so, we expect the
percentage of the firm owned by
diverse populations to grow.
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Luxembourg law as a management company for Funds domiciled in Luxembourg and which both provide products and investment services to institutional investors and is
registered office isat S.a r.l. 4 Rue Albert Borschette, Luxembourg L-1246. Tel: 352 2826 12800. This material shall not be circulated or distributed to any person other than
to professional investors (as permitted by local regulations) and should not be relied upon or distributed to persons where such reliance or distribution would be contrary
to local regulation; Singapore - MFS International Singapore Pte. Ltd. (CRN 201228809M); Australia/New Zealand - MFS International Australia Pty Ltd (“ MFS Australia”)
(ABN 68 607 579 537) holds an Australian financial services licence number 485343. MFS Australia is regulated by the Australian Securities and Investments Commission.;
Hong Kong - MFS International (Hong Kong) Limited (“MIL HK”), a private limited company licensed and regulated by the Hong Kong Securities and Futures Commission
(the “SFC”). MIL HK is approved to engage in dealing in securities and asset management regulated activities and may provide certain investment services to “professional
investors” as defined in the Securities and Futures Ordinance (“SFO”).; For Professional Investors in China - MFS Financial Management Consulting (Shanghai) Co., Ltd.
2801-12, 28th Floor, 100 Century Avenue, Shanghai World Financial Center, Shanghai Pilot Free Trade Zone, 200120, China, a Chinese limited liability company registered
to provide financial management consulting services.; Japan - MFS Investment Management K K., is registered as a Financial Instruments Business Operator, Kanto Local
Finance Bureau (FIBO) No.312, a member of the Investment Trust Association, Japan and the Japan Investment Advisers Association. As fees to be borne by investors vary
depending upon circumstances such as products, services, investment period and market conditions, the total amount nor the calculation methods cannot be disclosed in
advance. All investments involve risks, including market fluctuation and investors may lose the principal amount invested. Investors should obtain and read the prospectus
and/or document set forth in Article 37-3 of Financial Instruments and Exchange Act carefully before making the investments.; Bahrain This document has not been
approved by the Central Bank of Bahrain which takes no responsibility for its contents. No offer to the public will be made in the Kingdom of Bahrain and this document is
intended to be read by the addressee only and must not be passed to, issued to, or shown to the public generally. The Central Bank of Bahrain assumes no responsibility for
the accuracy and completeness of the statements and information contained in this document and expressly disclaims any liability whatsoever for any loss howsoever
arising from reliance upon the whole or any part of the contents of this document. The Board of Directors and the management of the issuer accepts responsibility for the
information contained in this document. To the best of the knowledge and belief of the board of directors and the management, who have all taken all reasonable care to
ensure that such is the case, the information contained in this document is in accordance with the facts and does not omit anything likely to affect the reliability of such
information.; Kuwait This document is not for general circulation to the public in Kuwait. The information has not been licensed for offering in Kuwait by the Kuwait
Capital Markets Authority or any other relevant Kuwaiti government agency. No private or public offering of the information is being made in Kuwait, and no agreement
relating to the information will be concluded in Kuwait. No marketing or solicitation or inducement activities are being used to offer or market the information in Kuwait.;
Oman For Residents of the Sultanate of Oman: The information contained in this document does not constitute a public offer of securities in the Sultanate of Oman as
contemplated by the Commercial Companies Law of Oman (Royal Decree 4/74) or the Capital Market Law of Oman (Royal Decree 80/98). This information is being
circulated on a limited basis only to corporate entities that fall within the description of sophisticated investors (Article 139 of the Executive Regulations of the Capital
Market Law). The recipient acknowledges that they are a sophisticated investor who has experience in business and financial matters and is capable of evaluating the
merits and risks on an investment.; South Africa This document has not been approved by the Financial Services Board and neither MFS International (U.K.) Limited nor its
funds are registered for public sale in South Africa.; UAE This document, and the information contained herein, does not constitute, and is not intended to constitute, a
public offer of securities in the United Arab Emirates and accordingly should not be construed as such. The information is only being offered to a limited number of exempt
investors in the UAE who fall under one of the following categories of non-natural Qualified Investors: (1) an investor which is able to manage its investments on its own,
namely: (a) the federal government, local governments, government entities and authorities or companies wholly-owned by any such entities; (b) international entities
and organisations; or (c) a person licensed to carry out a commercial activity in the UAE, provided that investment is one of the objects of such person; or (2) an investor
who is represented by an investment manager licensed by the SCA, (each a “non-natural Qualified Investor”). The information and data have not been approved by or
licensed or registered with the UAE Central Bank, the Securities and Commodities Authority, the Dubai Financial Services Authority, the Financial Services Regulatory
Authority or any other relevant licensing authorities or governmental agencies in the UAE (the “Authorities”). The Authorities assume no liability for any investment that
the named addressee makes as a non-natural Qualified Investor diligence on the accuracy of the information relating to the securities. If you do not understand the
contents of this document you should consult an authorised financial adviser.; Saudi Arabia This document may not be distributed in the Kingdom except to such persons
as are permitted under the Investment Funds Regulations issued by the Capital Market Authority. The Capital Market Authority does not make any representation as to the
accuracy or completeness of this document, and expressly disclaims any liability whatsoever for any loss arising from, or incurred in reliance upon, any part of this
document. Prospective purchasers of the securities offered hereby should conduct their own due.; Qatar “This material/fund is only being offered to a limited number of
investors who are willing and able to conduct an independent investigation of the risks involved in an investment in such material/fund. The material] does not constitute
an offer to the public and is for the use only of the named addressee and should not be given or shown to any other person (other than employees, agents or consultants in
connection with the addressee’s consideration thereof). The fund has not been and will not be registered with the Qatar Central Bank or under any laws of the State of
Qatar. No transaction will be concluded in your jurisdiction and any inquiries regarding the material/fund should be made to your contact outside Qatar.
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